
shortages, your workforce skills 
demands and general training and 
assessment issues.  Your opinion 
does matter, and will be considered 
as we formulate an effective RPL 
process that will serve the needs of 
individuals and the automotive 
industry.  
 One of the most effective 
ways of engaging in such discussion 
is through an industry forum.  These 
will occur in both Brisbane and in a 
number of regional centres 
throughout Queensland.  To aid us 
with our planning we need to know 
the numbers of people who would 
like to attend, contributing to the 
debate and of course enjoying some 
light refreshments.  The proposed 
sessions will be 1 ½ to 2 hours in 
duration.  You will also be given 
information on recruitment and 
retention strategies, and other 
topical subjects relating to skills 
development. 
 Expressions of Interest  have 
already been sent to numerous 
industry contacts, however if you 
have not received this invitation and 
would like to attend please contact 
John Branch at johnb@qasa.com.au, 
stating your name, business, email 
contact, and main industry 
involvement, i.e. light vehicle, heavy 
equipment, marine etc and your 
location.  John will reply to you with 
details of the nearest Industry 
Forum location, date and time. 

 You may have read in the last 
issue of our newsletter or other media 
that the Queensland Government has 
ceased the Skills (Trade) Recognition 
process and is now providing through 
the Department of Education, Training 
and the Arts in partnership with 
industry and registered training 
organisations a Recognition of Prior 
Learning (RPL) process that suitably 
applies to that specific industry.  As a 
result the Queensland Automotive 
Skills Alliance (QASA) has been 

contracted to developing a RPL model 
that is both valid in terms of a quality 
outcome but also streamlined and 
participant friendly.  To that end we 
have been busy putting together a 
plan on the ways and means to 
achieve this aim.  However sitting in 
an office in Brisbane is not going to 
bring about a result that truly 
considers the opinions and experience 
of industry and training organisations.  
An action plan has been devised that 
enables us to engage with as many 
industry and RTO people as possible.  
There will be an opportunity for you 
to give us your views on skill 
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 John Branch started his automotive 
career as an apprentice mechanic (when they 
were 5 years in duration) and then the Australian 
5ŜŦŜƴŎŜ CƻǊŎŜ ŎŀƭƭŜŘ ƘƛƳ ǳǇ ŀǎ ŀ ΨbŀǎƘƻέΦ  
Following his initial years of compulsory service 
John stayed on for a further 21 years. As John 
ǎŀȅǎΣ άLǘ ǿŀǎ ŀ ƎǊŜŀǘ ƭƛŦŜǎǘȅƭŜ ōǳǘ ȅƻǳ Ŏŀƴ ƻƴƭȅ 
ǿƻǊƪ ƻƴ ǘŀƴƪǎΣ ǘǊǳŎƪǎ ŀƴŘ ōƻŀǘǎ ŦƻǊ ǎƻ ƭƻƴƎέΦ 
  
 Upon discharge John became extensively 
involved with research and development in the 
automotive LPG and NGV industry, including 
overseas stints in a component manufacturing 
facility.  He then joined the team at the Motor 
Trades Association of Qld as a Trainer, 
progressing onto the Senior Trainer role until 
two years ago when he was promoted to the 
Training Development Manager position.  John 
has joined the Queensland Automotive Skills 
Alliance in the position of Industry Consultant.   
 
 The knowledge and skills John has 
acquired in the automotive and training industry 
over the past 40 years will be invaluable to the 
ongoing provision of services provided by the 
QASA to government and industry. 

 Lǘ ǿƛƭƭ ōŜ ǇǊƛƳŀǊƛƭȅ WƻƘƴΩǎ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ǘƻ 
develop and implement in the automotive 
ƛƴŘǳǎǘǊȅ ǘƘŜ vǳŜŜƴǎƭŀƴŘ DƻǾŜǊƴƳŜƴǘΩǎ Ψ{ƪƛƭƭǎ 
CƛǊǎǘΩ ƛƴƛǘƛŀǘƛǾŜǎ ǿƘƛŎƘ ŦƻŎǳǎŜǎ ƻƴ ǘƘŜ wŜŎƻƎƴƛǘƛƻƴ 
of Prior Learning (RPL) process.  For further 
information on this initiative or advice on 
Recognition of Prior Learning generally please 
contact John on (07) 3256 4426 or by email on 
johnb@qasa.com.au .    

Nominations are now open for the 2008 
Trades and Skills Teacher of the Year 
Awards.  These Awards recognise 
teachers who dedicate their lives to 
ensuring tomorrows trades people are 
armed with the very best skills through 
their innovative teaching methods.  
 
Following the success of the inaugural 
Trades and Skills Teacher of the Year 
Awards in 2007, The Institute is once 
again calling for nominations for the very 
best of our Trades and Skills Teachers 
across Australia who work in Registered 
Training Organisations, including TAFE 
Institutes and Private Colleges. 
 
As of Monday, 16 June 2008, the Awards 
were open for nominations via the 
www.itse.com.au website across  twenty-
three categories and eight industry 
groups including; Automotive, Building & 
Construction,  Manufacturing, Electrical, 

Metals & Engineering, Hospitality and 
Personal Services, Rural & Farming and 
Mineral Services.  From the semi-finalists 
of each category eight finalists will be 
chosen by the Institutes' industries of 
focus, from which the Australian Trades 
and Skills Teacher will be named at the 
Australian Training Awards which will 
take place on Thursday, 20 November, in 
Darwin. 
 
The Institute for Trade and Skills 
Excellence is awarding prizes of $5,000, 
and past winners cannot stress enough 
how valuable the prize money is to aid in 
the further development of their own 
skills,  programs and  projects within 
their industry. The Trades and Skills 
Teacher Awards are run by The Institute 
for Trade Skills Excellence, an 
organization dedicated to recognizing 
excellence in trades and skills education 
training.  
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 While a sense of social responsibility drives many 
apprentice employment decisions it is important that the 
business is able to afford the three to four year 
commitment, and is able to meet the training and other 
contractual agreements that accompany this decision.  
Some key questions for employers to ask when 
considering taking on an apprentice are: 

Can the business meet the costs of employing an 
apprentice up to the fourth year? 
Is the business able to provide the level of 
supervision required? 
Is the business able to meet the training 
obligations associated with an apprenticeship 

including the scope of work necessary achieve 
competency in the core element of the trade? 
Does the business have the capacity to pay 
wages and on-costs in good and lean times? 
Can we provide a supportive and safe working 
environment for the apprentice?      

  
 There are many considerationsτdepending on 
the type and size of the business. Information on what 
it will cost to employ an apprentice is readily available 
from industry associations, apprenticeship centres and 
government agencies to help make these important 
decisions.      
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 The AUR05 Automotive Industry 
Retail, Service and Repair (RS&R) Training 
Package is currently under a continuous 
improvement process. This process is 
ǎǳǇǇƻǊǘŜŘ ōȅ ŀ ά5ŜǎƛƎƴ LƳǇǊƻǾŜƳŜƴǘ 
wŜƎƛǎǘŜǊέό5Lwύ ǿƘƛŎƘ ƛǎ ŀŎŎŜǎǎƛōƭŜ Ǿƛŀ ǘƘŜ 
Automotive Training Australia Ltd (ATA) 
website: www.automotivetraining.org.au,  
where suggestions for improvement and 
or changes to the training package can be 
lodged.  Standing Committee 
representatives of stakeholders in both 
the industry and training sectors have 
been established to review and endorse 
such amendments and improvements. 
 
άhƴƭȅ ǘƘƻǎŜ ƛǎǎǳŜǎ ǇƻǎǘŜŘ ƻƴ ǘƘŜ 5Lw ŀǊŜ 
able to be considered by the standing 
ŎƻƳƳƛǘǘŜŜǎΦέ   
 
 ATA Ltd is pleased to announce 
that all issues which have undergone this 
process since 2006 have now been 
forwarded to State Training Authorities 
for their approval. It is expected that 
State Training Authority approval will be 
achieved during June 2008 when all 
changes will be forwarded to the National 
Quality Council to enable the final stages 
of endorsement to take place. 
 
 State Training Authorities have 
ōŜŜƴ ǇǊƻǾƛŘŜŘ ǿƛǘƘ ŀ ά/ŀǎŜ ŦƻǊ 

9ƴŘƻǊǎŜƳŜƴǘέ ǿƘƛŎƘ ƻǳǘƭƛƴŜǎ ŀƭƭ ǊŜǉǳƛǊŜŘ 
changes to the training package and the 
rationale to support the individual 
ǊŜŎƻƳƳŜƴŘŀǘƛƻƴǎΦ ¢ƘŜ ά/ŀǎŜ ŦƻǊ 
9ƴŘƻǊǎŜƳŜƴǘέ ƛǎ ŀōƭŜ ǘƻ ōŜ ǊŜǾƛŜǿŜŘ Ǿƛŀ 
the ATA Ltd website.  
 
 ATA Ltd and I as the Queensland 
representative on the RS&R Continuous 
Improvement Committee would like to 
thank all industry participants and 
committee members for their patience 
and support of this process through what 
has been an extremely frustrating time, 
and look forward to your continued 
support into the future.  ATA Ltd urges all 
interested industry representatives and 
training organisation personnel to utilise 
the Design Improvement Register (DIR) to 
make any training package issues known, 
so that ATA Ltd can fulfill their obligations 
and charter to ensure training in the 
automotive industry is systematic and 
appropriately matched to the ever 
changing needs of our dynamic industry. 
 
 For further information regarding 
the DIR, the AUR05 Training Package and 
the continuous improvement process 
please contact Troy Knox on 3256 4426 
or Lorraine Smith at the ATA office on 
(03) 9479 3480.     
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