
there are provisions for a 
Teacher to undertake up 
to two (2) weeks 
p r o f e s s i o n a l 
development each 
calendar year.  This 
includes a minimum of 
one (1) weeks Industry 
Release.  The whole 

purpose of this leave 
from normal duties is to 
enable the Trade 
Teacher to gain exposure 
to, and experience with 
contemporary work 
practices and equipment, 
and to be given the rare 
opportunity to work on 
the most modern of 
vehicles and equipment 
available in the 
marketplace today.  
Equally, the expertise 
and technical knowledge 
possessed by the 
individual TAFE Trade 
Teachers could be of 
extreme value in many 
workplaces, especially in 
the mentoring and 
support that could be 
provided to apprentices 
and tradespersons 
employed in that 
particular enterprise.  

The automotive industry 
continues to undergo 
rapid change due to the 
increase and application 
of new technologies in 
both the manufacture of 
vehicles, equipment and 
components, and in the 
tooling and equipment to 
repair and service such.  
The training of our future 
qualified workforce (e.g. 
our apprentices) and the 
up-skilling of our existing 
workforce will continue 
to be a key focus for our 
industry to remain viable 
into the future.  One of 
the primary partners in 
the process of knowledge 
and skill development for 
our workforce are the 
Trade Teachers in the 
Technical and Further 
Education (TAFE) 
Insti tutes located 
throughout Queensland. 
 
The capacity of these 
Trade Teachers to 
remain current with 
contemporary industry 
practices and the ever 
changing vehicle and 
equipment fleet is in 
some way limited by the 
opportunity for them to 
engage with industry on 
a regular basis. Within 
the current industrial 
relations instrument 
governing TAFE Trade 
Teachers in Queensland 

The Queensland 
Automotive Skills 
Alliance (QASA) Pty Ltd 
is committed to 
facilitating a strong 
working relationship 
b e t w e e n  T A F E 
Automotive Trade 
Teachers and individual 
employers through the 
coordination of the 
Industry Release 
program.  On this basis 
I am encouraging and 
inviting all employers 
to advise me 
immediately of their 
interest in providing 
p l a c e m e n t 
opportunities for TAFE 
Automotive Trade 
Teachers for the 
remainder of 2008.  
Supporting information 
detailing the specific 
trade areas within your 
business, preferred 
times, and your contact 
details would all be of 
significant importance 
to me to progress this 
initiative.  Should you 
have any questions in 
relation to this 
opportunity, or wish to 
submit your expression 
of interest please 
contact QASA by 
telephone on 1300 796 
644 or by email at 
troyk@qasa.com.au or 
by fax on (07) 3256 
4482.                          
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The modern American 
auto show circuit has 
turned into a series of 
venues at which 
automakers try to out-
green or out-crossover 
each other, with the 
occasional fire-breather 

thrown in. In Australia, at 
the 2008 Melbourne Auto 
Show it's like the late 60s 
or early 70s, with a power
-mad contest between GM 
and Ford going full-tilt. 
We already saw Holden's 
killer flex -fuel muscle 
concept, the Coupe 60. 

Now it's time for the 
skunk works to unveil its 
newest street missile. 
Here it is in all its glory: 
the HSV W427. The "W" is 
a nod to Tom Walkinshaw, 
whose TWR crew joined 
up with Holden in 1988 to 

create the Group A 
VL SS Commodore, a 
homologation special 
that marked the birth 
of GM's Australian 
factory performance 
division, HSV.  
 
The 427 represents 
the engine's size in 
cubic inches, as in 
GM LS7 V8 cubic 

inches. The Corvette Z06's 
heart has been 
transplanted into the VE 
Commodore's body, which 
has been substantially 
modified with a unique 
blackened fascia (you 
might also call it "ugly," or 
more diplomatically, 

"menacing"); updated 
aero bits all around; new 
20" wheels; and an 
immeasurable amount of 
testosterone. 
 
That's what the LS7 
brings to the party -- no 
blue pills required. Final 
power numbers aren't yet 
available, but HSV expects 
them to be in excess of 
496 horses and 472 lb-ft. 
That should make the 
W427 the fastest Aussie 
street-legal supercar ever 
produced. 
 
All the good Corvette 
trickery is in play, too: 
magnetic ride control, big 
brakes, and the bi-modal 
exhaust system are among 
the hidden goodies that 
make it the ultimate super 
saloon. Quantities will be 
limited, but lucky owners 
will feel like every road is 
Bathurst.  

Ȱ.Å× ÒÅÃÏÇÎÉÔÉÏÎ ÐÒÏÃÅÓÓ ÆÏÒ 
a uto m ot i ve  i nd us t r y 
×ÏÒËÅÒÓȱ  Recognising the 
people who have the skills and 
experience of a tradesperson 
without a qualification is 
central to addressing industry 
skills shortages.  Through 
recognition of prior learning 
(RPL) your skills can be 
assessed to determine whether 
you are eligible for a trade 
qualification. 
 
The benefits of a trade 
qualification are many, 
including being nationally 
portable, improving the 

productivity of the workplace 
and opportunities for different 
career pathways, and meeting 
industry specific licensing 
requirements (e.g. Approved 
person to issue Department of 
Transport Safety Certificates). 
 
If you are interested in finding 
out more about RPL 
assessments, contact a 
R e g i s t e r e d  T r a i n i n g 
Organisation, Skilling Solutions 
Queensland on telephone 
number 1300 654 687, or the 
Queensland Automotive Skills 
Alliance (QASA) on telephone 
1300 796 644. 
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-Apprentices to not only 
make a successful 
transition into work but to 
develop skills that will 
enable them to be highly 
valuable employees in their 
chosen field.  The 
Australian Technical 
College at North Brisbane 
enables students to 
complete their Queensland 
Certificate of Education 

The Australian Technical 
College at North Brisbane is 
an independent Senior 
Secondary College and 
Regis te red Tra in ing 
Organisation which has been 
created to assist young 
Queenslanders develop the 
skills needed for a successful 
trade career.  Their 
extensive support systems 
and structures allow Student

and begin their trade.  One 
of  the trade pathways 
offered is Automotive.  
Should you wish to make 
enquiries about enrolment 
at this College as a student, 
or offer employment to one 
of their students seeking to 
undertake a School-based 
Apprentices please contact 
their College reception on 

telephone 07 3880 4331.        
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On the 18th of March 2008 the 
QASA & Automotive Training 
Australia (ATA) facilitated an 
)ÎÄÕÓÔÒÙ &ÏÒÕÍ ÁÔ ÔÈÅ Ȱ4ÈÅ 
0ÁÖÉÌÉÏÎȱ ÁÔ ÔÈÅ !ÌÌÁÎ "ÏÒÄÅÒ 
Oval, Breakfast Creek Brisbane.  
The evening was attended by 55 
a u t o m o t i v e  i n d u s t r y 
r e p r e s e n t a t i v e s  a n d 
stakeholders including TAFE, 
private training organisations, 
and motor vehicle insurers. 
 
The QASA Executive Officer 
Troy Knox outlined the many 
functions and initiatives 
currently being undertaken by 
QASA on behalf of the 
Queensland Government and 
the automotive industry in 
Queensland.  
 
In addition to providing 
strategic advice and information 
to Government on all skilling 
and training matters, QASA is 
committed to developing 
practical solutions to 
minimising the impact of skills 
shortages in our industry.  Two 
of these initiatives include the 

development of a marketing 
strategy to promote careers in 
the automotive industry, and a 
people management handbook 
for supervisors and employers.  
The ATA provided an overview 
of their roles and 
responsibilities nationally, the 
continuous improvement 
process for the Automotive 
Training Packages and an 
update on the progress of the 
Skill Sets project funded by the 
DEEWR. 
 
The interaction and discussion 
of all the attendees during the 
two course dinner, and the 
formal  forum was encouraging 
and demonstrated a real 
commitment by all attendees 
to the future development of 
our workforce.  Similar forums 
are planned for the third 
quarter of this year throughout 
regional and metropolitan 
Queensland.                    

ATA / QASA Automotive Industry Forum 

Australia Technical CollegeñNorth Brisbane 



April 15 : QASA Board of Directors Meeting  

May 14:  Automotive Industry Advisory Committee meeting for Light 

  Vehicle sector at the RACQ offices in the Fortitude Valley. 

May 16:  Automotive Industry Advisory Committee meeting for  

  Other Related Industry sectors at the QASA offices in  

  Kedron. 

May 29:  SF4NQ Skills On ShowɭTOWNSVILLE  

June 2:  Career OptionsɭMACKAY  

June 5:  Careers MarketɭGLADSTONE  

July 2:  Automotive Industry Advisory Committee meeting for  

  Heavy Vehicle & Equipment sector at the CVIAQ offices in 

  Sumner Park. 

UPCOMING EVENTS 
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SUBCRIBE NOW! 
 

Go to our website at www.qasa.com.au and 

subscribe to receive each edition of our  

newsletter electronically by email.   

Our Vision: 

QASA will influence the development of training 
products and the purchase of training to    

ensure that the automotive industry remains 

competitive, sustainable and dynamic on a 

world stage. 

 

Our Mission: 

To provide validated, strategic information and 

advice to Government and other stakeholders 
on the skills and training needs of the         

automotive industry. 


